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The dual enrollment program at Chipola College has grown significantly. Qualified high school 
students can take college classes that also count toward their high school graduation requirements through 
the dual enrollment program. The number of high school students in the college district who have 
benefited from Chipola's dual enrollment offerings has increased by 8% since the fall semester of 2021.  
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Unduplicated Headcount of Dual Enrollment Students*
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Chipola evaluates its dual enrollment program using three metrics: 1) grade distributions for 
students in dual enrollment courses in high school versus grade distributions for all students enrolled in the 
same courses on campus; 2) the fall-to-fall retention rate of students who have previously earned dual 
enrollment credits versus those who have not; and 3) the graduation rate of students who have previously 
earned dual enrollment credits versus those who have not. The following graphs show the results of these 
three measures. 
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Fall 2016 Grade Distributions: Percentage Students Earning Final Grades of C or Higher in Dual 
Enrollment Courses Based at High Schools and Same On-Campus Courses
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Fall-to-Fall Retention Rates: First-Time-in-College Degree-Seeking 
Students with Prior Off-Campus Dual Enrollment Credits Compared to 

Those with No Prior Off-Campus Dual Enrollment Credits
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Percentage of Students Graduating  by End of 2024 Summer Semester: First-Time-in-
College Degree-Seeking Students with Prior Off-Campus Dual Enrollment Credits 

Compared to Those with No Prior Off-Campus Dual Enrollment Credits
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Summary of findings: 
 

✓ Higher final courses grades than those earned by students in same courses on campus. 
✓ Higher retention rate for students with prior dual enrollment credits. 
✓ Higher graduation rate for students with prior dual enrollment credits. 

Chipola Facts is a monthly accountability and institutional effectiveness factsheet published jointly by the Chipola College Offices of 
Institutional Development & Planning and Information Systems. Its purpose is to facilitate good decision-making by publishing college-related 
data at regular intervals throughout the year. For more information, contact Brent Shelton at (850) 718-2344, Chipola College, 3094 Indian 
Circle, Marianna, FL 32446, sheltonb@chipola.edu. 
 
Chipola College does not discriminate against any persons, employees, students, applicants or others affiliated with the college with regard to race, color, religion, ethnicity, 
national origin, age, veteran’s status, disability, gender, genetic information, marital status, pregnancy or any other protected class under applicable federal and state laws, 
in any college program, activity or employment.  Questions or complaints regarding harassment or discrimination, including sexual harassment and sexual violence, should 
be directed to the College’s Equity Officer and Title IX Coordinator: Wendy Pippen, Associate Vice President of Human Resources, Equity Officer and Title IX Coordinator, 3094 
Indian Circle, Marianna, FL  32446, Building A, Room 183A, 850-718-2269, pippenw@chipola.edu.  
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